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GSITS A9 AF
(9T HETE e )
srferg=ET

7% faeeft, 27 w14, 2020

T%. . HRDD/POL/OSR(S).—S®#TT FU«T (ITHAT FT o9 3T siqeor) sfarfa=w, 1970
(1970 =T 5) & &m=T 12 T IT-&TT (2) F AT IS5 g7 19 FIT T ATHAT T TINT Fd g0 G A0S
& 1 fAaeres wed, At ford % F qerHel o7 Few T AT IF HoET F G, G Aot S (TfEwT)
Ta1 fafaTw, 1979 § Fegs F3d gU Mefarad [=aw a91dar g, T4T:-
1. (1) T Bt demer Femer S (AfeRTr) FaT (Herra) fafaee, 2020 F7 ST
(2) == fafa==T # steram afvia yragmEi & AfaieT o 1 T899, 2012 & TH7E 9T ST
2. GSTE A9 da (ATeramr) #ar fBFfaaw, 1979 (39 arg e 3w Afv=wt & =7 # "@af4a e mr g) &
&y 3 9 9w (uw) ¥ oo, Mefeta e sfaeafa frar sro, =em-
“(T) “IfET FT 9 g afd-udt s afeartEd sy (Jiae a9 T w7 9T e o T agt
qfgd), T g & AT ST ATaEE &7 F &0 ATS AT T4 TTaT AT TTqed TITaT IHH ATH
FAFARTaT arer TS a2, [Herdr QR T SuiHd aarhgaT ST aieh {EEt, R, staarted a1
FATHRLLET AT Teah afd & f&err a7 frear a5+, ud afesT o @ avg & 7 |mar-fuar ua
farfea afger srfasrrdt % ATer § 3% YTHfas® ATar-foar a1 Are-a97 a1 &f G &, oA aEf
GEIN!
SFTEIT— Qo &9 | ATHT” IRETE F TE&T1 FHT ATHITT I TAT 6 U TGEeqi F g et o
%.10,000/-9f AT & Tfe T 21 3% STt ATar-raar § & &t &7 T £.10,000/-57 A€ & a(fera® &

1617 G1/2020 )




2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC. 4]

T ATAT-M9aT 241 AT T a7 &, 10,000/-7F 7T 7 A8 g, v Arar-raar =1 AFIwrT a2 Quraar
9T AT AT STUw, |
3. 3 et & fAffa 4 7, so-fAfRae (6) F oo, e su-ffaast #ir aftatea frr s, -
“(6) 1 FE=T, 2012 F TAT TeF U< & Aoy Ay Faaam Femgam gem:
WL EIREIEED S

FaaaT VI = %.76520-2120/4-85000

FaaHTE VI = %.68680-1960/4-76520

CLEREEECEDS

FaaHT_ V = %.59170-1650/2-62470-1800/2-66070

FaaaT IV = %.50030-1460/4-55870-1650/2-59170

() wemw gaET I

Faaare |l = %.42020-1310/5-48570-1460/2-51490

FaaaT |l = €.31705-1145/1-32850-1310/10-45950

() FAY TFGT I

JaaaT | = %.23700-980/7-30560—1145/2-32850-1310/7-42020

FregTadi® 31 sFeaY 2012 T TATaT aaqwrl & FfF=taa g arer yaw g i 01 999 2012 Fir

= IU-fafAaw § Mg aaaae § €S 3 &5 e 92 AT Ga8d aaq9T=l § T8 oo § AN 59T Tt
o7, e T ST s A taEt, s s et w i gred, a1 F arfiehy £ o o g

(7) 3u-=F=w (1), (2), (3), (4), (5) T (6) F¥ et ot &7 =7 Fg 37 FET AWTAT SATUAT FoF 59 F o0 g a0y
= T I § ATIFTET TEAT ArFeT+® g1

(8) TAAY 2012 F Tgel fae & TATAY, SATSFTRAT FHT FHTTAT fFrere sty &7 swrar o srowm:
FTTA |-l = T FqT T 7.75% T 3T T AR HeWTs AT
FATA IV-V = T 3a9 & 10% TF IH I AN HgWTs AT
FTTA VI-VII = T 309 F7 11% T IH T AR HeTs AT
“(9) 30 ®TH, 2020 & ST FTAITAF T | BT HEIIGLHF & I& o (o0 JqH1H 37 o w=r Famgem .
B EIRRIEER S
Fa=HT VIl =Rs.1,03,000-2,700/3-1,11,100-2,800/1-1,13,900
[] A W=
FTTH VI = G I 1 1% T 3T T2 AN HeTs AT

AR HFE e sl s FssFsRmgamr i §
ATERTEY TEAT 9T 217

e IT-FAf=a (8) =¥ (9) H HafWa AL ME waT Afgd an) e w=r qar=a arai s+ & Toe-
TS HorT T Higa, whasy [fer va e & forw i 98t g |



[T HI—=v= 4] ST T TSI - ST 3

4. 3= fAfemt & At 5 % -
() =7ty (1) F oo fefeRa se-RfRay sRenfa Gro s, e
“(1) faffaw 4 % sw-faff=w (6) F wraamt F qga fATw 01 Taw=¥ 2012 =7 ¥ T0% 972 ¥ Ja+
et Faferfed F aqame ye $i Sosfy, 7om-

n) fafa=w 4 & Su-fAfF=w (6) # afva aqaamr § s aav gfeat aqw wfewrT it 957 F 7ara arfts
AT I TSI gAY T < B ¥ |Tg it qgelt fafr v ware i Srusfy;

) FTTHTT | 3T ATTAT || F SATHTE FT, 7 JTTqTH | ATIHRAH FqL I Tg A % U q9 G2, 3 Iga<
FAAAT H ALY a9 giag () T aaq= ghe & SATusfty, S TR T24q1 T A FA F A= 7w aw g (=)
# fAfE 2
|T) @ (A) F ATEAN FEY TFGT T aqT9T9 | F UH SATH, ST IFAL dqT9TH HeAH Taed I aa=a717 ||
F ATIFAH FAY 9T TgT AT &, T4 o1 a9 60 FaT IO F3eA & TETT 91 Aq20e aaqgreg 97 g, Soaa &
TH ZT %.1310/-70 37T 3T T %.1460/-4F & gl
3 g (A1) F AqHE AT FaoT U2 &6 || F UH ATTFET ST SFAL AqTHATT % ATTFHAH £q¢ % Tgad &
UL WA Taee T2 &t || § 9 0 &, T %.1460/-F S Taarer a9 g Teas o1 qof a9 it Ja7 %
TETT 9T ST 31T %.1460/- T Frft T aaqa g o9t qiawre i it a1 F a7 a1 a1 g

Foarta ey oy Faa gig T Oy % ar3 &1 Arer 1 IH ATqF qOf FIA AT AfrRTAT w7
2015 3 wger fam & warelt =teft wfary aa= gfg e,
) g HeAH Yagd I JqaAT |l F ATy (|1 7eq9 qagq U aqqq [ # s7ofT a1 gqr=a &y 1w ) o
AT % T AT qOF qut F o7 £.1460/-53F F 7 Ty Fa= giag F o givv e Jeft e a9+ 3
%.1460/-U% srfarrtiat &, Rregi 01 7€ 2015 &1 fradt Tfarer aaw Fig ST F39 F 972 a7 91 47 399

Tfersh T srater T & g, 3% %.1460/-F1 qt=di Tfaarg aa= gig =12 Tfaarg aaq gig it 9 & a7 99 91
&I AT SATUIAT FATHH UF sferapriat 7 Sregia =12 Tiaarg aa gig i I1f8 F a1g a7 a9 Qo #7 o g, &7
01 < 2015 & Fi=4t Tia<re 3aw g fenth

TF) AE TaeT IT aaq9T9-1V F TTAFET oTa Aferwdan Tq¢ 9% g9+ & o9 a1 a1g 01 95 2015 & FATA T
%.1650/-F T TIALTe aad i & o7 97 gi:
TATTT UH A g T TAT I ATSHTAT AT Tl & SATUIAT, ST TEIATT G0 AT 97 3995
TR T d 2
FTETEE IT-TATTH F S(aid ST 3g Aq9HIT H 39 g Hl Aad rg (oA H TGrid qgl /T
STTURIT 377 UH SrferaTiedl & TAerTiesTe, g, Faedal e St fi 39 g 9&i & &9 §
AT @ STl
(i) ST-FafF=w (2) &, =TT § @T (TF) F 74T AT A F g, Mutataq @< Fif qteaforq Far Sroam,
JT:-
“(sft) FEEE, 2012 % et 39 &, o= STl F THIF BT gU, SATTHTAH TAdT Jaq T TRy = &F 71 qriers
% AT FATIATE HLATTET g~

arfersr

(1) )

ST EfREd ffesre i SR A1 AT THIRUE | e F afiea o7 e F U 9 v %.670/-
a9 SReae i 959 A FErwree UHIHue i wrE
AT ATT-1 IO F TH &

ST e Effemre o A AT A UAAUE || e F afeaw O qgEe U o
T 3 AT W IO T E T %.670/-9F ATE
Il.  FATAT F ATHRAR T TgAT & &l a9 TATq

%.1680/-9f 7T
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T AT FIE ATTFET TATAT & ATTHAH TIL T Tgad & I8 SAT Sftes]e iih SFH @ a7
THITHUE roqar 39 Sfeale At 94 6 Gerree AR qdeT (U 7 IE1 qRT) FT Tgdt I F3dT 8
T I ATAATIAF AAAT AqF il Tgell fohed THT STEAT STH FA f {Afr & srqaa it ATt i Ara=qras
TRAAT I il AT Fohed SATTETIAF TRAAT aq+ it Tgell foed ST 363 STy 7 ff2r 36 steme o= sy gief:

(iii) Su-fafa=w (3) #, @< () & qgq arfersr & a1g |, Aeferiad et s, 747 -

“(umr) faAT® 01 FaFa¥ 2012 & fiT T TATT, =7 a1l & 919 & gu, AT har s & & f{aa
e weee O 9 221 o Rt SIrusm siw Far £ O srater F forw g fRuw -

UREDS
EREEIF-Sorc AqAgIE TeF W 01.11.2012 F | T <7 Thawie q€iva ¥, 517 &%
AEITE W4T (%) FIRT SET far mm § (%)

(%)

(1) (2) (3)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351

e
(i) “Su-fafaem % = (@), (), (), () F (TF) F AT &F 7% It F @2 (3) F 3470 70 e i
AT/ TFaFeE THA T & RT3 Sttt &0 AT STuaT forg S 51T Sirare Suerss FHeTaT 47 & |

(ii) T fReraT A gq T atesTAt & forw e wHae a1/ fheee 999d 7 9 (T) F eaid of T8
arferrT = Fiew (1) i (2) & Ffde wfer sz gwfam s #=rh g BfRa 4 % sv-fRfaa (2), 3),
(4), (5) TF (6) ® Mfae yTE i JaaaT #it ifaw aaagig I T ST 9% 7ere AT =T sgia g,

(iii) 01 F¥aa¥,1993 T IT IqH TA o =l HaT § HAT ATTHLT ATAFHAH ATTHTT & A+ £q¥ 9¥ Tga & TF
9 F72 FhaFe T8 O ITH &2 g 1 2|
(iv) 1 FEaT, 1999 T ¥ THH TATT ATIATIAT TFAAT AqT AT FA il FALAT H I TIATd Agl I, ST
o ToheFTe I8Fe T &1 ST i Jaeft =meaT (H) & 30-fF7Ha (2) # &

FATT AT ST 9=l & TTALTHT AL ATAAAF TFAAT A= & Hrs o oheq v a9 # fae &t
TS B 3T IH 1 Faa¥, 1999 T AT ITF AT AT FA  forw et B wam gy, 3t sty v za fafar &
ST TRT STTORTT T SATaE T TR ode 6 gar f&hed, Jfs s g1, 1 999, 2000 & ST it S[rusf|

(v) Trerae qeieer w1/ There 989 O % 9a+ g T & GariagT arei & (g Irord AT S|

(vi) STTH @ (T) F AqATT AUH aaqgla ITH FL qoh ATAFHT of AqTHIT 6 ATIHTH &L I Tgad & TF
FI AT IufiEd @ (31), (H1), (), () 3T (TH) F A Theae qiae w7 a7 Thae g8 T & i
“(SfT) 30 AT, 2020 &, 3= AT % TH Y& g, T hardT 91 % a1 foheee oiae o oY Fruras I
H T HEEgd & 92 9T ARl & =9 320 92 3 S s &4 it ¢ sty  fow a7 smivataa
e
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qTierhT
AdgfE TeF (%.) HETS 9T (3.) F <7 aa =aferd a4, st 9%
FTRT ETH T AT F&T9 6l 1% 2 (F.)
(1) (2) (3)
2800 305 3105”.

5. 3= fataamt o, fFaw 7 F oo, FReterfea Bt afeeenfog B srom, aom-
“(7) =ftReor — (1) 30 w1, 2020 & 3% A== 6 F yraemat & wefi, a7 sreaprfiat % Efvs a3t i €=
Z T qfersT § 2T s astia o STos:

qrfer

T I AT ATTA FOrEH a8 TIT §
L K PERET offef FrraTer I aqaAE-Vill
EERERED ot e I aaaHT- VI
EREEINELCED ot I U AqaHTE-VI
EEREEARECET Y THET I AqTHH-V
T THH g e I aaqaE-1V
EIRCRERED AT TE I Faaar-lll
EELE] HEIH TG I Aqaa-l
EIPEARTACE P ERE FAE TEET I AqAA-|

(2) =fs ITH FFftHeor & qeafdq Fs |l Foars a1 FEwfa 3w gt g, ar v fafa § vag
eers TaET FEAITAE ATTHT FIT AST AIHTT & ITEH AT ST FIGT TH gFaeg § [0 &
3T H FF HLHE G [+<h AT<h ATTHA T

6. 3 fafe=mt & A= 21 ¥, su-faff=w (5) * ame = su-fAfaw w1 afeafora R o, 7or-

“(6) 01 FaFaT, 2012 FT AT THH TATH, ATGA ARAT HT FIL T3 ITHAIRKT Tod AHF (HTHAT)
AT 1960 = 100 F 4440 T § TAT 4 SH1 F d@ AAAT qed & [0 Hadrs A7 a4 & 0.10% Hif T &
T grm”

FTET-=8 39-TAH T\ %yt & o, -
() RIS ST o TS & o0 “qaqa” § ST AAre 9a9 g Aied Jo ad9 Ud &G99 97 &;

(&) Bt 5 & su-fafawe 2 i =T (#), (), (), (TF) 9T () § P smEEtEs aegar a9 a0
FTAETIAF AT A9 HevTe T 67 0T § fora S

7. 3<% fewt & effem 22 4,
(i) 39-fafaem (1) % oo, fw so-fEfRas afeeerfi B s, To-
“(1) 01 FTa¥=T, 2012 T ¥ TEF THTT ¥,

(7) STeT Rt sTferameT &1 S gTeT SmaTe T giAeT IUesy FTS T g 7 I HIS[aT qTH F Tgol =¥ F oI
I % 0.75 TTTAT F FLraT AL T SETH g ATHH FheraT, ST AT w7 &, SHT a9 AT S0,

() st fft srferspmet 1 S g IS AT AT IUAs AL FTE W 2, 91 98 A arferwr § AfEw 2=
U T TR S g I g, AT
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qrierT
FIHCTA TRt fheraT s
(1) (2)

(i) “u” it F JHE T T G T F | Fa9 #1 9.0%
TR 8

(i) & | % o= T AT q9g A 7 | Fa9 #1 8.0%

TR &3 3 3T AT e

EREIE a7 &1 7.0%

FaTra afe et srfesprdr gy fhee &t e yeqa it STt 8 a7 S0 aF Jah Sheram 9=, 39
ATETH T AT % o7 I AISET Ja=9TT & Tl 920 & 0.75 Taerd |/ FAL qIATT AT ST a1t areatas
T grm, et sfesraw i STEh Fiaw (2) § Sfeatad Swh a4 & AqaT I &9 I aF JFHA
TR s 1 150% BT |

FE-UH ATAFHTLT ST 3T FATIHCT ATl ATETH il ANTT F Helg T hardT A T ITGT Fd &, 396 ard AT
AT TF T qLE f ST TATH UL 3T HHT heraT 91 o Afershad 150% aa =3 gi |

(if) I (2) 7 2 S

8. 3w fafa=wt & fAf=aw 23 # .-

(m) 3u-fata=m (1), (2), (3), (4) va (5) & == ¥, F#uern: Mefotaa su-fataew ategfea o s, g0m:-
(1) Fe=T, 2012 F gt o & 77 < #f% F:12 fawrdy S & 7 qrferswt % wtew (1) ¥ steated e 1w
AT &, qT 39 I  fawg Fiaw (2) § Sfeafad &% 9% 79 Iiaqz® 7T aF g:-

GUSES
G =
(1) (2
(i) & | 3 Taret & ofe ar e A AT FT 4% ATEFTH %.870 I wrE

(ii) 5 ATE TE I ATAF TAHEAT AT €T 37T T | G 44 &7 3% ATTFHaw €.600 T 772,
T TSTIAAT TAT AERTE, TEALT 3T TS s dqT

(2) FEET, 2012 F Tge &7 & &9 &= & aw i % a7 & =9 At & aqgh § AR g, Rutha &
STt

(3) FEA, 2012 F Tgel & & AT T8 TATT A, TS Fls ATTHR UH ST K Faa g S agg v araqg #{ +
st afTSET &= § Afde T = 8, 91 98 99 T At 9qg @ & &7 awiw o & Aqar ©.400/-Tf 7T aT
%.350/-5Td /T T &% | TRATSAT &5 Taqet A< &1 977 g |

(4) ST 2015 F g fad & a7 9T Ffe et sfasmT & Srerfors a9 & &= & UF 9 § gAY e 97
TIFTANA AT T § TAT q@adl S 9% ST UF AT ATIF FqTT TF AT FHiolol § JLAIAT &, T a8
TETAd T a7 R Fww i At & Srefors v F ofq a% Uy a9 garei gq .1100/-NaHTe fr T "
QreAfOre A o HeT TATATALIT g A 1 A1 T, TIe qaad| AT 92 UHT T A1 7 STeqaT THIH &I %

AT ST Tg qT AT qH9H g1 SAT0m|

(5) ST, 2015 F Tgel fam & A7 39 TaTq At et srfersr &1 8% & arge "4t % forw gfafag G smar g

v ag Sfaf=ge F 95 & JET TR F TG AIT AqT F A1 Iq9 F 7.75 TiAerd Fir 7T F Afgwan
%.4000 9T ATg it AT 9% TiAgRe 997 TAT TH 7T 99 IF F7 H7 [ahed 99 q%dT 8, Seg a8 39T
TATT I¥ S 6T qaT § 4T g1+ 9T ITH HLaT &

TR & UF "@rea § wiafags B = g S 3#H wome xR 8 et ag wiafghe § gia aga
AT AT, AT a8 a9 & 4 AT & Fa T ATwRan Fo 2000/-Tf A1 At HoA7 § wiafgie 9= gq 9=
grm”
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TR T srfafieh UF srfaerrdy st & wfereror afasm & = aee7 % w7 § gfoafags 8, v a8
I o 4 ITTT F FAT M7 AeHaH €.2000/-1 AT HT HAT H TAfage 9 gg T ghn”

(=) su-fafam (8) & for, s su-fafaare afeeentua Gt strosm, =am:-

“(8) TEAY 2012 F gl fad 3% 39 918 ¥ I UF &7 & I+ F19 % = I °e F FAqH SAqard & a1
fErarfora gra 8, a7 v srferer 200/-507 wia 71 it 32 7 UF Frae =@ 9 F forg gt g

(&) IT-FAfe (10) -
(T) "FEaT 2007 F g & F oF, AT T Aq=ql &, "qAGY, 2012 F UgA f&A" F fF, AT M7

ersat & staedTaa o STos;
(=) arfersr * forw, FMerferfera arferr v st B sosm; om:-
GUEES
[ 10 T
(1) 2
(i) 1000 #iex sfiT 389 faF Te=q 1500 Hiex & Fa9 1 2%
FH SATE AT TITH 3T THIT 2137 srteshaH %.750 9fd A1
(i) 1500 Hiex 3 399 fa 9= 3000 HieT & FATF1 2.5 %
FH FATS AT T FfersRa® %.1000 Wi wrg
(i) 3000 Hrex T zEd wfew f1 FAE T FITFT5 %
T Ffera® %.2000 wia wrg

9. 3<% fafa=ai & faffaw 24 94—
(i) 3o-fFw (1) * foro et @< &t giaerntoa T s, 7am-

“(1) FEFET 2012 F Tgr & A7 9% AT FU Y 9q qan & forw R u e = w
Tqeee | T 6 THATOTS K A1 ITAT T FT o@m Fa2or geqaq F39 9 UH =T A Gaqid oq a0
g, ST o e arfersr & [Afde g, 7om-

qrfersT
Ie siagqfet =t stfeerae iwr
FE YA Y Teaq TaoT I %.8000 Wi a9 a1 = Y T2 fL, ST A1 FH G
T yegw A7 offd FridTeE U %.9050 9 a9 T =17 & = T, AT AT FH T

TE:-(i) T AR ZT SUFRT 7 i T Frferear agraar v dfa we & srwfa <F ST gt § o
Ut Ff=ra wrfer Bt o g STTRTET & TS stfereRaw T & 1 [ & SAfee T g AT
(i) aF 2012 & form, T agrar TremT & dga i = i afagfd &t 9awaw 2012 &7
e, 2012 % 21 w1 % for srquTtas &9 7 ST ST |
(17) T srferar<y o g Mide It o aat & S| T 3T 39 ahare & forw it fmr gegr &
oo g grm”
10. 3% fafa=mt & B 25 9 su-fafaw (2) % oo fefefa se-FEfaam s afeenteg B s,
TT:-
“(2) su-fafaw (1) @ [T 21T gu, 8% Taway, 2012 F 9o a7 37 39F 918 ¥ AT g1 396 AIgar
FATHTT F TIF FL07 o JA ad9 & 0.75 TAMT % I T STAAT AATE g T harar, S fF w9 27, A7
SETAT 3 ST 9% AT iy AT =T R gwar g |

77 oft T 7fT sferT &1 UF smam™ & a1y wAi=7 A SUesy FIAT AT & ar S FIT ATy o
IEE HISET AATHTT o T =07 % G 99 6 0.15 TrAerd F aara yfatieh v it a5 it STt |
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g AT 3 STgt 9 gTeT ATy I FAT TAT g, forsret, urt, 9 7 "5eeqr #7 e Aty graw
ECSRERIS I
11. s Rt % 33 o At #, su-RPffaa @) F g, fetefRa sy-EfRem s et G
STTUSTT, T
“(4) STt srasTer & forw smase R o 2 S =¥ st w7 3T o 8, &  ewe S fAfeat % aga
1 S 2015 T AT IHF I18 & [AATTIAFRTE erashrer w1 270 &A1 & A8 q d@t=a har S aear 8,

FATTY FrQraTiersT sTashter 7 Tohatawor sttershad 240 faAT T & forw g1 =ifaa v

FATTT FAAUTIAFTT STAFTT AT F Togeh ATTHIET Al ATHIA: TR o % (o0 FAaq 15 &7 &7
Arfew 34T =R
12. 3 faffawt & 34 9 B ¥, su-fFfRaw (3) F vam, feffa so-Rfae i st B s,
TT:-

"(4) 1 [ 2015 FT IT IHF A& F, T ATAFTE FHAT T TRt srorar o7 219 % forw seehy Far it 7 srafer
= 210 srfersraw 30 foAT T 6t farery ferfercar sraswrer faam ST whar 21"
13. 3 fAaffawt & 36 & fAfF=w &, su-fff=w (2) va (3) F forw, Feferfea sa-fffea i wfenfe frar
STTUATT, TT:-

“(2) 25 W< 2015 & U 4 H5a Aigar ATIFET T AT & T U 977 FHAAT €T F TF a9 § FH 39 6
T T G o (70 g AT &1 ATershad srahrer, Mt e oie oat & srefite faa S aear 2:-

(i) Fae T 9 FT T A4 % Forg sraeprer = srosm)

(i) o FT T AT UF I FIGAT TTHAT F ATEAT F ZET ATQY ST FHATL I T qLG 6 AR T

AT 3 9% &l a0 Taer@ Yoqd FHEAT AT

(iii) StTah AT &7 ¥ 3T ATHAT H AT g Wt STt ag F ST GIEET F GeAH 8§ gl € Y

(iv) AT FT T AT o I SAARTLT FT ATH g He I 0l THIT q1=aT & Sa< f&gr srom”
(3) 257 2015 & 12 AT T qHT HHT % HIa< Beeaerdt aret § off stfersman 60 &t FT srasnrer T
ERISIEET IR
(4) I STEFTeT, ST 6 o aa9 9T R, T Aiger st @ T uE ae a7 6 "eid ¥ offdE agi
ST T |AT T I AT F I 12 AL dF (34T ST

FATMT 12 HEIA T Fof St & Aqe, THITT AT THETS AAAT THEAT o AT § AT ger < AT
LET IR

(5) 1 S 2015 & T=W AfHTET a7 ST agl O AqAT Tl & T AGeAqT F I Tegg (el & foqed
AFAHTI F T ZI, T ATRTL Tl STHEHF AAHTI F AR ThHT AT THTL o AAHT 6 T ST ST
qFHAT

FaTa g it Rehast it fafr & 15 &7 7ger 71 6 A8 % ¥ * o sreres fhar @ gn’”
14. 3<% fafF=wt ¥ 38 3 fafm=w & o, fwfetaa sv-fafEe i aeeenfta G sTom, 7om-
“(38) sTaTer FT FHTH-AT™ (T AqETE, TF ATAFET FIT STorT THET ATH IHh &A1, HATAF T, T,
HAT-H<F, S@TEQ A7 AohTae g9 %, {1 g1 ST

TATT ST e ATAFET S T GaT F AT 21aT &, ag (AT AT STATE F F2AqT & T 1T
T AT AT FLA 6 o0 975 g, ST o 39 g "= 240 &A1 % Rararfasme staswrer & sifers qg1 g

FATMT ST U ATAFT T &€ F €T § AWATT €T F FATHgT Fa1 797 ¢, a8 Bt off smafer &
AL & THIA T FT qIAATT ITH FA % [T G R, ST 6 I g7 A= 240 &A1 F fFaurfaawme
AL & AT Tl gl
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T TEf U SATEFRT At 7471 § T@d gU o & AT &, dgi Iaahl g At oty 9% df=a g2
srferman 240 i % & I saarer 7 396 T W6 TAsgdl % Faas T F G 396
FIAT TiatAter v T ST

FATM Stgt Ue e fafeem & su-fFem (2) & aoif=ra 9= 39 % 918 o=, 2001 F 98t fam =
IEF AT AT F TEATRT &qT &, a7 3 (ATl sraspmer  deer § Suartedt it F0qed F o, J@iedsir i
ffer o, srferaraw 120 fa=t o= o ST gar 21"

15. 3% fafaaw % 41 3 ffa=e J5-

(i) sT-fafe=w (1) = foro |, ferfea g shaeefoa B s, aom:-

‘(1) FEaT 2012 F gt famd a1 o2 o w9t uF FtewT i =21 7 qamn e S A e g, Aeferfua
ST AN 219, 4T~

(7) g Teae I | U At 29 F wurq Avft a7 vt 2-feaw w&frow g aman w2 % oo 9 8

getteh, Fwraterd £ s a1 Arded {a #1 @ gu, a2 germ sftery g srqafa & 7 21, a1 ag g
(ZTHRATHT FATH |) ATAT FT THAT 2

(1) e TG TS AT UH AT o F TIAH A0 A7 THT 2-Fea¥ TAT92 g7 ATAT A 3 Forw arr 2

7z oft & gratf, otz amm f s areft g 1000 Frerdie & wfars g7 97 a8 gars am=r (SFRE F=mE) T
TqTAT T THAT &

ETALT, FEATAT i TEXd T A4 (8 H @d gU, Tfe Teaq ISR 51T At <F T8 &, a1 98 gaTs
(ZTHRATHT FATH |) ATAT FT THAT 2l

(1) =g serere AT of i FruTers I U AR T AT gATS (SHRATHT FATE) FIRT TEHT A iy F AT FA
T 9T 2l

(31) afrs waeT AT oS FEHITAE TS F TF SATTHILN IT AT 9 AT FHT T ATAT FT qhaT g S gars IT 3 &
= U AR! &, J9Td o6 g4 500 Frareies 7 srfess 7 21l

FATTT ST &7 TATHT & S &l g A7 UH I ZEAT gaTe AT I G Fa< hAT ST qhal g, AT 9T I AT
ATHT €T § AT 1T Fa< 677 47 F1fe vl

(2) FTATAT T FAELT F ATATE TAH TTAHRTLT FIT Rt oft o SAferaT<y &7 o7 T3 & qTea a7 <t 9 AT
& o ATgT | ITAT FIA o o7 SAqAA AT ST TFhaT 2

() TReT T U= AT ATEHTT FT ATHRET TS A ATAT ASF AT gATS T A | Al [T g T ag ATAHTL STeAaFe
e =it 7§ S TRage g7 ITAT A & [ofT ar g

(i) 3T-F=me (4) ®, @< (0) 3i7 (&) F oo, Mefetea g i sfoeenfa B smo, 7om-

“() 1 S 2015 & AT 9 AT & Fiad (1) § Faia I a1 Iq907 § UF Aferawrd €l qrieret & Hiad (2)
# Afde & a0 7 FergEr wiates e (gifear) 9= & forw o g, 74m:-

qrfersr
AfRTRAT &1 Ie/AqTHT 2T (%)) THE T A F §7-1 (%) | AT (R)
e (2.)
(1) (2
FTART VI T F9T F ATeHT 1800 1300 1100 950
ATTHTT IV T V & sAfgawry 1500 1300 1100 950
AT |, 1T 11 3 srferrrd 1300 1100 950 800

FATMT Sl AqURATT T T AT M3 ®e H FH AT A€ g & qfeF g, AT a1 7 sprae
IULIE 220 T et =¥ a7 R sroem)
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ST -TATH A T TUET & A °, “qiT &7 &7 aread gars JrAr v qqr § e gq ity a6y 7
T 97T ATHAT § TET & Feifd 07 | 797 U2 AN & Jreatds a9 a6 ToAF A9 g i erarey
AAT I TRl AT & R T STl Aqaredta ¥ sTafer Jveig =5el & w7 g, “Yia &G &1 qread =g=7aw e
=2t & srafer F R |

(1) 30 |TH, 2020 & =T A= <F T qviert F FHied (1) ¥ Faiia = a1 wha § v sferewy v 9eq F adeq
e v & e (2) # et |9 ra w1 9oft 3 grea § s 0¥ F AT 9o & forg yfaaterd areafas
gled T9 aF TIdatad 23 6 Taqid 0 ST gFdl 8, ST 57 TFE 2

GUKES
e / FAFAFTRAT FT ATTHT 8 FY qrar
(1) 2)
FaaaT=-VI, VII S VI 4 T g
FATHA-IV 3T V 3 W@ gled
FaaT-11 = 2 T gled (X W)
EGREIGH! 1 ¥ e (AT W)

FATT TS, g T & fRer-Fet & aqan Fav Faita #imr § afas afafes dmr & afogfT =
TEdT 21”7

16. 3 fAf=wt ¥ 42 F A 9, so-fafay (3) # o, B sy-fRftay sfenfe BFo s, aom-

“(3) =g T S 2015 & qger o U4 I 918 | FATHIGL0 U2 UF ATAFLT qFhT, ST TRage, dmH Hit
AT, rf == 1 o o wawRed i I FA & forw arr g, St & artersnr § [fde By g, -

SUEEDS
I/ AqTHTT Trfar
ofret swrfuTers ue vy weaE T %.20,000/-
(FTTET IV U SHF FUT F ATeRTat F form)
HEqH Jaed Ud FH48 T899 IS %.15,000/-"
(T I ek & stfersrTiat = form)

17. I9-fafagwe (3) & forw 3w faff=mt % AfFem 44 ¥, Feffea se-Efaaas 1 gfaerfa G
STTUTT, TT:-

“(3) ATT AT % TcUF oA 6 AL, Uk ATHRILT Il ATA 6 Tcdh solieh § U ST SATATH o €ATH sl JTAT 6
o et g famaa g o grm

TAT, g I AT % UF sl § I SATATH o T UL 3T &1 TTA F gL oAl H AT F [0l o T 9
TaH B AN F dF{oqHh & F AT FL G967 &

FATT 1 54, 2015 |, Ffca® &9 &, T ATAFHT 4 A F U soi% § T &l 91 % oA1% 6 10T Fdl §1 TF
e 1 ITINT Feeh, 9T oft g1, AT UL (AfEAT F T U ATAT K AATAT) FT AT FIA AT
THRAH &, T & 5 it & a7 & e o 8 S99 SruHsti-aa9aT | 37 THuASH-aq9aT 11 $i 11 arer
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gfararThat F o 4,500 fFerdies (U av%) i THuEsi-aq=aT |V ST 399 FU & Atehrat & o
5,500/-f.9. (T a7 ) T LT % forw BT o aeqae Tfer ST 6 &7 97 g

FATMT 1 A, 2015 |, UF ATAFRTL, ST AT TAEHT AT AFGTFIT FeA FT Ao I W27 8, FaA A0 ¥
Fo IIET & Fae T & o7 €1 39 sofish & I Fad UF 912 g1 a1a7 T T g, SEH 28 998 & Tahaiao
FT ATH IST TET B UF UALHT THATHLIT F ATH o G727 FAATTIEFTT STaahrer F Toharweor it giaem w1 ff o
IST AT 2

(3U) UF ATAFET IET ATEAH T FATH & [0 gar Amr A= 7 19 33T TFaT g (16 AHAARL I7
TATATALT I FTAT FA I ATHA A7 i ordt & Aefi= 70 T A1 & |60 9, STtk 91 gy 9097 -a877
¥ 77 33 srum)

TATT 1 7%, 2010 T UALHT T ATH ISTT o a1 FiAE TG4 TS aq787 | w7 F&r gae w9 Ferar

FRmTeY 2oft § gaTe AT FA T gHE g, 39 oty # A i wf @ F forg areatas et e |
Tt s Goft e % forw wre e, s ot w8 gr, s staafd i srotn a8 e e e I
FTTAT || 3T 7T TGgT I aq9T || F UF ATTF 537 TACTHT FT ATH I5Td THT AR 2R ST@i 4
1000 FFefTHieT & 9 8"

18. 3% fafaae 7 st % forw, Meaford st wiaeetoad $T STustt, 7=m:-

‘ST
[RfFEw 23(2) 3]
FawaY, 2012 F T T & STTeahT<r 1= &f T qTrerahT & e (e &1 97 a1 & o1 q& a& 911 g 5
T T =8 quiaaT srrar sfifee &9 & a9 7 o forar s ar genfed 7 #7 fomr sia:

arfereT
#.9. & T (% o)
®.24000/-8 79 | ¥.24000/-F e g1
b UGG Akl
(1) (2 (3) (4)
1 IEEIS]
F) R e @ quiers e # s e 2000 2600
F 25 TreT & srfers ¥ arer &=
) TS g @(.25%@(31@?5{&31%% 1600 2100
LA WAL 1200 1500
) R AT e
2. RIS 1600 2100
3. A T AR g7 ayg
F) I HEAM, Wed AW, fofew e, 2000 2600
T 7 ATeaiew g 99
@) =R st (T S ar) 1000 2100
4. Rfaw 2000 2600
5. AL G GG 2000 2600
6. I 320 400
7. EEIED ] 320 400
8. B 1600 2100
F) B E g e 1200 1500
q) g Al R e qel B sy
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9. CILIK R 1200 1500
10. IRV T 2000 2600
F) AT TG F A &
g) I AT H BIEHL TE TR TS 1600 2100
11 SR T FET
F)  wgen S
fRaTaaaT, AE weRT S q=gay 2000 2600
g) g e
i) TT FHAVE, deT WIHT AR, 90T 2 (A1) H 2000 2600
TRt S T FIEH
i) e T ST F A qh T & i Wig] agHid 1600 2100
T Rt &7 it S | AT I F A
M) =reT e
freqa qgeier § 9% i Mamaa anra &1 2000 2600
AT
S
) i:% ¥ aofy T 2000 2600
F) e e
1) A -, qE 3w 2000 2600
T FLOTSATHT
i)y s
1600 2100
) " e e
9 T TSR 98T 9 HaLadl 97 9 qMl
et o o= ergdy &l & FIEHT q oY AT 1200 1500
F 99 & |
) S (F) F (F) F artae T 55 T O & S
Freatas = | & 8 et F e 7 s g
FqaT T wE e T 99T g a9d- 1200 1500
THT 9T AU FTF TEel & oIy H97 997 8q
SERIEsRER SIS
12 [ERIEE R
1. =ar o
F) R dEHIA, IR dgHI, AT T2,
TSI, FAAFIAT, TAWTH fT Z=T, Ta: ST
T HTE T UTH G=7Id, FTgTel 92 FHACHT il 2000 2600
DIEREIPEE
g)  ATHIY g, ST (T) § AT d=Tad) e 1600 2100
AT AT BIEHT
M) AfeATd aEHId | Hew d=d, g8 dgHid, 1200 1500
TARISH 12T (A AT A1)
2. et o

I 7|, ea e i g /=TT 9=rd, 15/20
g o s i et a1 g
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HTLT =T TSI AT

13

T G, AT Y w07 ST-Hed ¥ I
YT T &,
. SO (i) & arferer et & srfa ey O forer

2000

1600

2600

2100

3. Foe] for:
I oo e qgedie &1 15/20 &9 93m, F47
T T T AT 9= FREATeT 2l

. sTed-aas (Feaie qgeisr & Sea-amT &
I TET FT GISHY) TAT AT TS & 3T
YT 9T A BIERT TRA-GET ST
e agHie & a2 afga T e

2000

1200

2600

1500

4. ATE FAT T 5=
FATEIA TAT T T TYOT &5

2000

2600

5 foraer e

i) Fe, FAAET-HIET, FIART ST FTET-AET A
THTIAT Higd THIT dgEI &1 15/20 &

i.)  ST-FAT qgHId, THYE § Tl ITH 94919,

FTATTT TGHIA 3T AT TAT TG TET
ST AT

i) YT dgEe T A "94gd 99T %
TSI, TS, AT ST o1 Flfe, Theer &
# A AH GG IARTGE T,
TEE F YL TEET H FedT THYL AT
TR O TS 3R IHE U (T,
START, FEFE], LT, JRIGET 37 22)

2000

1600

1200

2600

2100

1500

6. FTET ST
(i) TET AETA ST FleT AR &

(i) FETET ™er & eHemar 9gY i T A arfersr
=T % aTe fRua Meforted wrteT S awear a7 §
AT 3 AigAT Aredtes, I, AT Thaid, THAN,
ITA FATT T AT TF ATH (ST FATAT, Tohlg,
AT Tahig d RBaq HeRuaus FA@E, FET 79
AT ATSET, FTOAW, TAAREET  FHenT, T,
dEfd FARAT FEATAT, IR, a9 | FwErad,
AT, = HE, IEI, AMEHUA-3T Hed, I,
e wrte, amHaTe, Baar aRsET, e
A & UAdHarar $99 afga wer Sor v
AT 8T AT TENT AMLATerhT ST F aree foora
3 wta-raht FO CrafEeres Fuw, qaeft FEw
FEATAA/THT ETH, T, TOH IATET FATAA/SS-STHT
FU apefu/Uadigesegsl I96, daor,  faEgq |99
efasm, ear, Srftsh wme, geear,  @EE
TATUHASS TN, R

1600

1200

2100

1500
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UEEIREEIF

STRTETE qEeie il FrgT "ATer, aRRT | AN dgdia
#T =TI, T, BT, TNATEA, e, T, S,
A=A, T, AT, I, GEHAE s 6l TaTad—
oI, FHeATE, TFRATHT, TeT AT TLETAT, FLEART T
THATAA—ATRl, TESATT, GFIT, T-FHIST, HL ST 9T |

1200

1500

(8) forewe S

FEAT A =TI, TE@TAT (TTRE dgHIA), ATIN WAL
(aterer qEgEhe), faer (AeA dgHw), Rsew (=E
é%agxﬁw) AT AT FENT (ATgT TgHI) T JTaaET

X

1200

1500

OEIERLEELF
I 9919

1200

1500

(10) fRwm=rer w=er & AW &7 S ITY<E HE Hear (1)
F(Q)H AT =T 2 |

320

400

13.

I T2
=T, foremTe, Savrelt St o sfavta e arer &

2000

2600

14.

IqqEE
AT, T, Saereft, TgoamT qor suraq et F
AT AT AT 8T

2000

2600”

HATEATH= AT

=4 ARt § QU U @At 9T U A9Ad S % ATARTAT F AqT SAI¥ AT T I ATHT F HAAT 5
Y AfaTd &7 F ATFRET FA 81 Ao, =9 AT F 3T Iy f @eATdr I 39 ¥ TH a3 &
TEATI % ahoaeasT Rt o =1f~e % fga o2 wiasa swma 981 72w

T THT, HRTIATFH-TAALS ST
[F=sTaa-111 /4 /31T, /517 /19]
T "efad e a3 e, 9nT L gve 4 Fi St srfamgmmnsit % areaw & wehrfor o o

o, JIqT:-
£ =T srfergeET fi At STEHTRE T §
RIS T i

(1) (2) (3) 4)

1, WIE-1I-MISC-6 06.11.87 12.12.87
2. -9[T- 16.03.89 15.04.89

3. F-17/2/84-IR 31.07.90 01.09.90
4, WIE-II-MISC-91 29.04.91 25.05.91

5. F-17/2/84-IR 25.02.92 21.03.92

6. WIE-II-MISC-91 26.11.92 12.12.92

7. -9 - 06.12.94 07.01.95

8. WIE-II-MISC-91 09.08.96 07.09.96
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9. -9 - 05.11.96 12.09.97

10. WIE-II-MISC-91 11.03.99 10.04.99

11. PL:MR:POL:91 27.05.99 10.07.99

12. PL:MR:POL:91 14.07.2000 19.08.2000
13. WIE:II:MISC:91 27.08.2001 29.09.2001
14. PL:MR:POL:91 02.11.2002 28.12.2002
15. HRDD/MR/POL/91 09.03.2006 07.04.2006
16. HRDD/MR/POL/91 04.09.2006 08.09.2006
17. HRDD/OSR/POL/11(2) 18.12.2017 13.01.2018

PUNJAB NATIONAL BANK
(HUMAN RESOURCES DEVELOPMENT DIVISION)
NOTIFICATION
New Delhi, the 27th March, 2020

F. No. HRDD/POL/OSR(E).—In exercise of powers conferred by section 19, read with sub-
section (2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of
1970), the Board of Directors of the Punjab National Bank, after consultation with the Reserve Bank of India
and with the previous sanction of the Central Government hereby make the following regulations further to
amend the Punjab National Bank (Officers”) Service Regulations, 1979, namely:—

1. (1) These regulations may be called the Punjab National Bank (Officers’) Service (Amendment) Regulations,
2020.

(2) Save as provided in these regulations, they shall be deemed to have come into force with effect from the
1% day of November, 2012.

2. In the Punjab National Bank (Officers’) Service Regulations, 1979 (hereinafter referred to as the said
regulations), in regulation 3, for clause (f), the following clause shall be substituted, namely:—

‘(f) “family” means the spouse of the officer, wholly dependent unmarried children (including step
children and legally adopted children), wholly dependent physically and mentally challenged brother or
sister with forty per cent or more disability, widowed daughters and dependent divorced or separated
daughters, sisters including unmarried or divorced or abandoned or separated from husband or widowed
sisters, and parents wholly dependent on the officer and in the case of a married female officer may
include her natural parents or parents-in-law, but not both.

Explanation.—“wholly dependent” shall mean such member of the family having an income not
exceeding Rs.10,000 per month and where the wholly dependent family member are parents, the income
of any parent or aggregate income of both the parents if exceeds Rs.10,000 per month, both the parents
shall not be considered as wholly dependent on the officer;’.

3. In regulation 4 of the said regulations, for sub-regulation (6), the following sub-regulations shall be
inserted, namely:—

“(6) With effect from the 1% November, 2012, the scales of pay specified against each grade shall be as
under:

@ Top Executive Grade
Scale VIl = Rs.76520-2120/4-85000
Scale VI = Rs.68680-1960/4-76520
(b) Senior Management Grade
Scale V = Rs.59170-1650/2-62470-1800/2-66070
Scale IV = Rs.50030-1460/4-55870-1650/2-59170
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(c) Middle Management Grade
Scale I1l = Rs.42020-1310/5-48570-1460/2-51490
Scale Il = Rs.31705-1145/1-32850-1310/10-45950
(d) Junior Management Grade
Scale | = Rs.23700-980/7-30560-1145/2-32850-1310/7-42020

Explanation.—Every officer who is governed by the scales of pay as in force as on ~ 31* October, 2012
shall be fitted in the scale of pay as set out in this sub—regulation as on 1* November, 2012 on stage-to-
stage basis or the corresponding stages from first stage onwards in the respective scales and the
increments shall fall on the anniversary date as usual.

(7) Nothing in sub—regulations (1), (2), (3), (4), (5) and (6) shall be construed as requiring the Bank to
have at all times, officers serving in all these grades.

(8) With effect from the 1% day of November, 2012, officers shall be paid Special Allowance as under:
Scale I-111 = 7.75% of Basic Pay plus applicable Dearness Allowance thereon

Scale V-V = 10% of Basic Pay plus applicable Dearness Allowance thereon

Scale VI-VII = 11% of Basic Pay plus applicable Dearness Allowance thereon.

(9) On and from ...... dayof......... 2020, the Scale of Pay and Special Allowance for the post of Chief
General Manager in Top Executive Grade shall be as under:

(A) Top Executive Grade

Scale VIl = Rs.1,03,000-2,700/3-1,11,100-2,800/1-1,13,900

(B) Special Allowance

Scale VIII = 11% of Basic Pay plus applicable Dearness Allowance thereon:

Provided that nothing in this sub-regulation shall be construed as requiring the Bank to have at
all times officers serving in this grade.

Note: The Special Allowance referred to in sub-regulations (8) and (9) with applicable Dearness
Allowance thereon shall not be reckoned for superannuation benefits, such as pension including New
Pension Scheme, Provident Fund and Gratuity.”.

In regulation 5 of the said regulations,—
(i) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) Subject to the provisions of sub-regulation (6) of regulation 4, on and from the 1* November,
2012, the increments shall be granted subject to the following, namely:—

(@) the increments specified in the scales of pay set out in sub-regulation (6) of regulation 4
shall, subject to the sanction of the Competent Authority, accrue on an annual basis and shall
be granted on the first day of the month in which these fall due;

(b) one year after reaching the maximum in their respective Scales, officers in Scale | and
Scale I, shall be granted further increments including stagnation increment in the next
higher Scale only as specified in clause (c) below subject to their crossing the efficiency
bar;

(c) officers in Junior Management Grade Scale | who have moved to Middle Management
Grade Scale Il in terms of clause (b) after reaching maximum of the higher Scale, shall be
eligible for four stagnation increments for every three completed years of service of which
the first two shall be Rs. 1310 each and next two, Rs. 1460 each;

(d) officers in Middle Management Grade Scale Il who have moved to Middle Management
Grade Scale Il in terms of clause (b) after reaching maximum of higher scale shall be
eligible for three stagnation increments of Rs.1460 each for every three completed years of
service and a fourth stagnation increment of Rs. 1460 two years after receipt of third
stagnation increment:
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Provided that officers who have completed two years or more after receipt of the
third stagnation increment shall be granted the fourth stagnation increment with effect from
the 1% day of May, 2015;

(e) officers in substantive Middle Management Grade Scale Il (those recruited in or promoted
to Middle Management Grade Scale 111) shall be eligible for three stagnation increments of
Rs. 1460 each for every three completed years of service and fourth stagnation increment
of Rs. 1460 to officers who have completed two years or more after releasing third
stagnation increment as on 1% May, 2015 and a fifth stagnation increment of Rs. 1460 two
years after receipt of fourth stagnation increment provided that the officers who have
completed two years after receipt of the fourth stagnation increment shall be granted the
fifth stagnation increment with effect from 1% May, 2015;

(f) officers in Senior Management Grade Scale—IV shall be eligible for one stagnation
increment of Rs. 1650 three years after reaching the maximum of scale with effect from
1 May, 2015:

Provided that such increment shall not be allowed to an officer who refuses
promotion when offered.

Explanation.—Grant of such increments in the next higher Scale under this sub-regulation
shall not amount to promotion and the privileges, perquisites, duties and responsibilities of
the officers shall continue as of their substantive posts.”;

(ii) in sub-regulation (2), in the Explanation, after clause (f) and before the Note, the following clause
shall be inserted, namely:—

“(g) On and from the 1% day of November, 2012, other things being equal, the quantum of
Professional Qualification Pay shall stand revised as specified in the Table below:

TABLE

1) &)

Those who have passed Junior Associate of | Rs. 670 per month, one year after reaching
Indian Institute of Bankers or Certified | maximum of the scale

Associate of Indian Institute of Bankers—Part
I

Those who have passed both parts of | (i) Rs. 670 per month, one year after
Certified Associate of Indian Institute of | reaching maximum of the scale
Bankers (i) Rs.1680 per month, two years after
reaching maximum of the scale:

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or
Certified Associate of Indian Institute of Bankers (either or both parts) qualifications after
reaching the maximum of the scale of pay shall be granted from the date of acquiring such
qualification the first installment of Professional Qualification Pay and the release of
subsequent installments of Professional Qualification Pay shall be with reference to the date
of release of first installment of Professional Qualification Pay”;

(iii) in sub-regulation (3), after the table under clause (e), the following shall be inserted, namely:—

“(f) On and from the 1% November, 2012, other things being equal, Fixed Personal Pay
together with House Rent Allowance shall be at the following rates and shall remain frozen
for the entire period of service:

TABLE
Increment component Dearness Allowance as on Total Fixed Personal Pay
(Rs.) 01.11.2012 on the increment payable where Bank’s
components accommodation is provided
(Rs.) (Rs.)
1) @) @)

1310 143 1453

1460 159 1619

1650 180 1830

1800 196 1996

1960 214 2174

2120 231 2351
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Note:

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the tables in
clauses (b), (c), (d), (e) and (f) of this sub-regulation shall be payable to those officer who are provided
with Bank’s accommodation.

(ii) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance
shall be the aggregate amount specified under columns (1) and (2) of the table under clause (f) and
House Rent Allowance drawn by the concerned officer when the last increment of the relevant scale of
pay as specified in sub—regulations (2), (3), (4), (5) and (6) of regulation 4 is earned.

(iii) Only officers who were in the service of the Bank on or before 1% November, 1993 shall be
eligible for Fixed Personal Pay one year after reaching the maximum scale of pay they are placed.

(iv) On and from the 1% November, 1999 there shall be no change in the schedule of release of
Professional Qualification Pay as in Explanation (c) of sub-regulation (2) on account of release of
Fixed Personal Pay:

Provided that where any installment of Professional Qualification Pay which on account of the
earlier provisions has been shifted by a year and is scheduled for release on or after the 1% November,
1999, it shall be released to the officer on and from that date and second installment of Professional
Qualification Pay, if any, shall be released on the 1% November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

(vi) An officer who has earned the advance increment as in clause (a) of this sub-regulation shall draw
the quantum of Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c), (d),
(e) or (f) above, one year after reaching the maximum of the scale.

(g) On and from the ...... day of ...... 2020, other things being equal, the Fixed Personal Pay together
with House Rent Allowance, if any, for the post of Chief General Manager in Top Executive Grade
Scale-VIII shall be at the rates given in the table below and shall remain frozen for the entire period of
service:

TABLE
Increment component |Dearness Allowance  onthe| Total Fixed Personal Pay payable where
increment components bank’s accommodation is provided
(Rs.) (Rs.) (Rs.)
1) ) @)
2800 305 3105”.

For regulation 7, the following regulation shall be substituted, namely:—

“7. Categorisation.— (1) On and from the ...... day of ...... 2020 and subject to the provisions of
regulation 6, the various posts of officers in the Bank shall be categorized as specified in the table
below:

TABLE
POSTS GRADE or SCALE IN WHICH PLACED
Chief General Manager Top Executive Grade Scale-VIII
General Manager Top Executive Grade Scale-VII
Deputy General Manager Top Executive Grade Scale-VI
Assistant General Manager Senior Management Grade Scale-V
Chief Manager Senior Management Grade Scale-1V

Senior Manager Middle Management Grade Scale-111

Manager Middle Management Grade Scale-II

Officer or Deputy Manager Junior Management Grade Scale-I

(2) If any difficulty or anomaly arises out of the above categorization, the same shall be referred to a
Committee consisting of the Managing Director and Chief Executive Officer and such other person or
persons as may be appointed by the Central Government for this purpose, for its decision.”.
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6. In regulation 21 of the said regulations, after sub—regulation (5), the following sub-regulation shall be
inserted, namely:—

“(6) On and from the 1* day of November, 2012, Dearness Allowance shall be payable for every rise or
fall of four points over 4440 points in the quarterly average of the All India Average Working Class
Consumer Price Index (General) Base 1960=100 at 0.10% of pay.

Explanation.— For the purposes of this sub-regulation,—
(@) “pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation
Increments plus Special Allowance;

(b) Professional Qualification Allowance or Professional Qualification Pay as specified in clauses (c),
(d), (e), (f) and (g) to the explanation in sub—regulation (2) of regulation 5 shall rank for Dearness
Allowance.”.

7. In regulation 22 of the said regulations,—
(i) for sub—regulation (1), the following sub—regulation shall be substituted, namely:—
“(1) On and from the 1% day of November, 2012,—

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to
0.75 per cent of the basic pay in the first stage of the scale of pay in which he is placed or the
standard rent for the accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be
eligible for House Rent Allowance at the rates specified in the following table, namely:—

TABLE
Place of work House Rent Allowance
() 2

(i) Major “A” Class Cities and Project Area 9.0% of Pay
Centres in Group A

(ii) Other places in Area | and Project Area 8.0% of Pay
Centres in Group B and State of Goa

(iii) Other places 7.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable
to him shall be the actual rent paid by him for the residential accommodation in excess over
0.75 per cent of pay in the first stage of the scale of pay in which he is placed with a
maximum of 150 per cent of the House Rent Allowance payable as per aforesaid rates
mentioned in column (2) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall also be restricted to 150 per cent of the House Rent Allowance as
hitherto.”;

(i) sub-regulation (2) shall be omitted.”.

8. In regulation 23 of the said regulations,—
(A) for sub-regulations (1), (2), (3), (4) and (5), the following sub-regulations shall be substituted,
namely:—

“(1) On and from the 1* day of November, 2012, if an officer is serving in a place mentioned
in column (1) of the table below, a City Compensatory Allowance at the rate mentioned in
column (2) thereof against that place shall be payable:—

TABLE
Places Rate
@) (2)
(i) Places in Area | and in the State of Goa 4% of Basic Pay subject to a maximum

of Rs.870 per month
(i) Places with population of five lakhs and | 3% of Basic Pay subject to a maximum
over and State Capitals and Chandigarh, | of Rs.600 per month.
Puducherry and Port Blair
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9.

)

3)

(4)

(5)

On and from the 1% day of November, 2012, the rates of special areas allowances
shall be as specified in the Schedule to these regulations.

On and from the 1% day of November, 2012, if an officer is serving in an area
specified as Project Area falling in Group A or Group B, he shall be eligible for a
Project Area Compensatory Allowance at the rate of Rs.400 per month or Rs.350 per
month according to the classification of area as Group A or Group B respectively.

On and from the 1% day of June, 2015, if an officer is transferred from one place to
another in the midst of an academic year and if he has one or more children studying
in school or college, in the former place, he shall be eligible for a mid—academic year
transfer allowance of Rs. 1100 per month from the date he reports to the latter place
up to the end of the academic year in respect of all the children, provided that such
allowance shall cease if all the children cease studying at the former place.

On and from the 1% day of June, 2015, if an officer is deputed to serve outside the
Bank, he may opt to receive the emoluments attached to the post to which he is
deputed, or he may in addition to his pay, draw a deputation allowance at the rate of
7.75 per cent of pay subject to a maximum of Rs.4000 per month and such other
allowances he would have drawn had he been posted in the Bank’s service at that
place:

Provided that where he is deputed to an organisation which is located at the
same place where he was posted immediately prior to his deputation, he shall receive
a deputation allowance equal to 4 per cent of his pay subject to a maximum of
Rs.2000 per month:

Provided further that an officer on deputation to the Training Establishment
of the Bank as a faculty member shall be eligible for deputation allowance at the rate
of 4 per cent of his pay subject to a maximum of Rs.2000 per month.”;

(B) for sub—regulation (8), the following sub—regulation shall be substituted, namely:—

“(8) On and from the 1* day of November 2012, if the working hours during a day
are split with minimum interval of two hours, an officer shall be eligible for a Split
Duty Allowance at the rate of Rs.200 per month.”;

© in sub—regulation(10),—

(@) for the figures, letters and words “1% day of November 20077, the figures,
letters and words “1* day of November, 2012” shall be substituted;

(b) for the Table, the following table shall be substituted, namely:—

“TABLE
Place Rate
1) )
(i) Place with an altitude of 1000 metres and 2% of pay subject to a maximum of
above but less than 1500 metres and Rs. 750 per month
Mercara Town
(ii) Place with an altitude of 1500 metres and 2.5% of pay subject to a maximum of
above but less than 3000 metres Rs.1000 per month
(iii) Place with an altitude of 3000 metres and 5% of pay subject to a maximum of
above Rs.2000 per month”.

In regulation 24 of the said regulations,—

(i) for sub—regulation (1), the following sub-regulation shall be substituted, namely:—

“()

On and from the 1% day of November, 2012, an officer shall be eligible for
reimbursement of medical expenses for self and family on the strength of the
officer’s own certificate of having incurred such expenditure supported by a
statement of accounts for the amounts claimed as specified in the table below,
namely:—
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the terms and conditions specified by the Board.”.

TABLE

Grade

Maximum limit of reimbursement

1)

O]

Junior Management and Middle
Management Grade

Rs. 8000 per annum or the amount
incurred whichever is less

Senior Management and Top Executive
Grade

Rs. 9050 per annum or the amount
incurred whichever is less

Note:

(i) an officer may be allowed to accumulate unavailed medical aid so as not

to exceed at any time three times the maximum amount provided above; or

(ii) for the year 2012, the reimbursement of medical expenses under the
medical aid scheme shall be enhanced proportionately for two months, that
is, November, 2012 and December, 2012.

(1A) An officer shall be eligible for Medical Insurance facility for self and his family, as per

10. In regulation 25 of the said regulations, for sub—regulation (2), the following sub-regulation shall be
substituted, namely:—

“(2) Notwithstanding anything contained in sub—regulation (1), it shall be open to the Bank to
provide residential accommodation to an officer on payment by the officer, on and from the 1% day
of November, 2012, a sum equal to 0.75 per cent of the basic pay in the first stage of the scale of
pay in which he is placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum
equal to 0.15 per cent of basic pay in the first stage of the scale of pay in which he is placed shall be
recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by the Bank, the
charges for electricity, water, gas and conservancy shall be borne by the officer.”.

11. In regulation 33 of the said regulations, for sub—regulation (4), the following sub-regulation shall be
substituted, namely:—

“(4) On and from 1* June, 2015, Privilege Leave may be accumulated up to not more than 270
days except where leave has been applied and it has been refused:

Provided that encashment of Privilege Leave shall be restricted up to a maximum of 240 days:

Provided further that an officer desiring to avail Privilege Leave shall ordinarily give not less
than 15 days notice of his intention to avail such leave.”.

12. In regulation 34 of the said regulations, after sub—regulation (3), the following sub-regulation shall
be inserted, namely:—

“(4) On and from 1% June, 2015, Special Sick Leave up to 30 days may be granted to an
officer once during his entire period of service for donation of kidney or organ.”.

13. In regulation 36 of the said regulations, for sub—regulations (2) and (3), the following sub-regulations
shall be substituted, namely:—

“(2) With effect from the 25" May 2015, leave may also be granted once during service to a

childless female officer for legally adopting a child who is

below one year of age for a maximum

period of six months subject to the following terms and conditions:—

(i) leave will be granted for adoption of only one child;

(if) the adoption of a child should be through a proper legal process and the employee
should produce the adoption deed to the Bank for sanctioning such leave;

(iii) the leave shall also be available to biological mother in cases where the child is born

through surrogacy; and

(iv) the leave shall be availed within overall entitlement of twelve months during the

entire period of service.

(3) With effect from the 25" May 2015, within the overall period of twelve months, leave may
also be granted in case of hysterectomy up to a maximum of sixty days.
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14.

15.

(4) Maternity leave, which shall be on substantive pay, shall be granted to a female officer for
a period not exceeding six months on any one occasion and twelve months during the entire
period of her service:

Provided that within the overall period of twelve months, leave may also be granted in
case of miscarriage or abortion or Medical Termination of Pregnancy.

(5) With effect from 1% June 2015, male officers having up to two surviving children shall be
eligible for fifteen days paternity leave during his wife’s confinement which may be combined
with any other kind of leave except casual leave:

Provided that the leave shall be applied up to fifteen days before or up to six months from
the date of delivery of the child.”.

For regulation 38 of the said regulations, the following regulation shall be substituted,
namely:—

“(38) Lapse of Leave.— Save as provided below, all leave to the credit of an officer shall lapse

on resignation, retirement, death, discharge, dismissal or termination:

Provided that where an officer retires from the Bank’s service, he shall be eligible to
be paid a sum equivalent to the emoluments of any period, not exceeding 240 days of
privilege leave that he had accumulated:

Provided further that where an officer has been compulsorily retired including as a
measure of punishment, he shall be eligible to be paid a sum equivalent to emoluments of
any period, not exceeding 240 days of privilege leave that he has accumulated:

Provided also that where an officer dies while in service, there shall be payable to his
legal representatives, a sum equivalent to the emoluments for the period not exceeding 240
days of privilege leave to his credit as on the date of his death:

Provided also that where an officer resigns from service on or after 1% April, 2001
after giving due notice as in sub—regulation (2) of regulation 20, he may be paid a sum
equivalent to the emoluments in respect of privilege leave to the extent of half of such leave
to his credit on the date of cessation of service, subject to a maximum of 120 days.”.

In regulation 41 of the said regulations,—
(i) for sub—regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) On and from 1% day of November 2012, wherever an officer is required to travel on duty, the
following provisions shall apply, namely:—

(a) an Officer in Junior Management Grade is entitled to travel by 1% class or AC 2-tier
Sleeper by train:

Provided that he may travel by air (economy class) if so permitted by Competent
Authority, having regard to the exigencies of business or public interest;

(b) an officer in Middle Management Grade is entitled to travel by 1% Class or AC2-tier
Sleeper by train:

Provided that he may travel by air (economy class) if the distance to be travelled is more than
1000 kilometers:

Provided further that he may travel by air (economy class) even for shorter distance if so
permitted by the Competent Authority, having regard to the exigencies of business or public
interest;

(c) an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1°*
Class by train or by air (economy class);

(d) an officer in Senior Management or Top Executive Grade may travel by car between
places not connected by air or rail provided that the distance does not exceed 500
kilometers:

Provided that when a major part of the distance between the two places can be covered by air
or rail only the rest of the distance should normally be covered by car;
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(e) any other officer may be authorised by the Competent Authority, having regard to the
exigencies of business, to travel by his own vehicle or by taxi or by the Bank’s vehicle;

(f) an officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin
category between places not connected by road or air or rail.”;

(ii) in sub-regulation (4), for clauses (a) and (b), the following clauses shall be substituted, namely:

“(a) On and from the 1 June, 2015, an officer in the Grades or Scales set out in column (1) of
the table below shall be entitled to per diem Halting Allowance at the corresponding rates set out in
column (2) thereof, namely:—

TABLE
Grade/Scales of Officers Metro (Rs.) | Major ‘A’ Class Area-1 Other Places
Cities (Rs.) (Rs.) (Rs.)
1) @)
Officers in Scale VI and above 1800 1300 1100 950
Officers in Scale 1V and V 1500 1300 1100 950
Officers in Scale I, Il and 111 1300 1100 950 800

Provided that where the total period of absence is less than eight hours but more than four
hours, Halting Allowance at half the above rates shall be payable.

Explanation:—For the purposes of computing Halting Allowance “per diem” shall mean each period
of twenty-four hours or any subsequent part thereof, reckoned from the reporting time for departure
in the case of air travel and the scheduled time of departure in other cases, to the actual time of
arrival and where the total period of absence is less than twenty-four hours, “per diem” shall mean a
period of not less than eight hours.

(b) On and from the ...... day of ...... 2020, an Officer in the Grades or Scales set out in
column (1) of the table below may be reimbursed the actual hotel expenses restricting to single
room accommodation charges in India Tourism Development Corporation hotels of the
corresponding star category set out in column (2) thereof, as under:

TABLE

GRADES / SCALES OF OFFICERS

ELIGIBILITY TO STAY

1) (2)
Scale-VI, VIl and VIII 4 Star Hotel
Scale-1V and V 3 Star Hotel
Scale-I1 and 11 2 Star Hotel (Non AC)
Scale-I 1 Star Hotel (Non AC)

Provided that the Board may specify the additional limit to be reimbursed in excess of the limits
specified above, in accordance with the guidelines of the Central Government.”.

16. In regulation 42 of the said regulations, for sub-regulation (3), the following sub-regulation shall be
substituted, namely:—

“(3) On and from the 1% day of June, 2015, an officer on transfer shall be eligible to draw a lump sum
amount for expenses connected with packing, local transportation, insuring the baggage, etc., as

17.

specified in the table below, namely:—

TABLE
Grade/Scale Amount
@) )
Top Executive and Senior Management Grade Rs.20,000
(Officers in Scale IV and above)
Middle Management and Junior Management Rs.15,000”
Grade (Officers up to Scale 11)

In regulation 44 of the said regulations, for sub—regulation (3), the following sub-regulations shall be

substituted, namely:—

“(3) During each block of four years, an officer shall be eligible for leave travel concession for travel to
his place of domicile once in each block of two years:
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18.

Provided that, he may travel in one block of two years to his place of domicile and in another
block of two years to any place in India by the shortest route:

Provided further that with effect from 1%June, 2015, alternatively, an officer by exercising an
option anytime during a four year block or two year block, as the case maybe, surrender and encash his
Leave Travel Concession (other than travel to place of domicile) upon which he shall be entitled to
receive an amount equivalent to the eligible fare for the class of travel by train to which he is entitled
up to a distance of 4,500 kilometers (one-way) for officers in IMG-Scale | and MMG-Scale 1l and 111
and 5,500 kilometers (one-way) for officers in SMG-Scale IV and above:

Provided also that with effect from 1% June, 2015, an officer opting to encash his Leave Travel
Concession, shall prefer the claim for himself and his family members only once during the block in
which such encashment is availed of and the facility of encashment of privilege leave while availing of
Leave Travel Concession is also available while encashing the facility of Leave Travel Concession.

(3A) The mode and class by which an officer may avail of Leave Travel Concession shall be the same
as the officer is normally entitled to travel on transfer and other terms and conditions subject to which
the Leave Travel Concession may be availed of by an officer, shall be as decided by the Board from
time-to-time:

Provided that with effect from 1% May, 2010, an officer in Junior Management Grade Scale |
while availing Leave Travel Concession shall be entitled to travel by air in the lowest fare economy
class in which case the reimbursement will be the actual fare or the fare applicable to AC 1* Class fare
by train for the distance travelled whichever is less and the same rules shall apply when an Officer in
Middle Management Grade Scale 1l and Middle Management Grade Scale Ill while availing Leave
Travel Concession where the distance is less than 1000 kilometers.”.

For the Schedule to the said regulations, the following Schedule shall be substituted, namely:—
“SCHEDULE
[See regulation 23(2)]

With effect from the 1% day of November, 2012, an officer shall be eligible for the Special Area Allowance till
such time they are withdrawn or modified either wholly or partially, as specified in the Table below, namely:—

TABLE
Sr. Area Allowances (in rupees)
No.
Pay below Rs. Pay above
24,000 Rs.24,000
1) ) @) (4)
1. Mizoram
(@) Chimptuipui District and areas beyond 25 kilometers 2000 2600
from Lunglei Town in Lunglei District.
(b) Entire Lunglei District excluding areas beyond 25 1600 2100
kilometers from Lunglei town.
(c) Entire Aizawl District 1200 1500
2. Nagaland 1600 2100
3. | Andaman and Nicobar Islands
(@ North Andaman, Middle Andamans, Little Andaman, 2000 2600
Nicobar and Narcondum Islands
(b) South Andaman(including Port Blair) 1600 2100
4. | Sikkim 2000 2600
5. Lakshadweep Islands 2000 2600
6. Assam 320 400
7. Meghalaya 320 400
8. Tripura
(a) Difficult areas of Tripura 1600 2100
(b) Throughout Tripura except difficult areas. 1200 1500
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9. Manipur 1200 1500
10. | Arunachal Pradesh

(a) Difficult areas of Arunachal Pradesh 2000 2600
(b) Throughout Arunachal Pradesh other than difficult areas. 1600 2100
11. | Jammu and Kashmir
(a) Kathua District:
Niabat Bani, Lohi, Malhar and Machhodi 2000 2600
(b) Udhampur District:
(i) Dudu Basantgarh, Lander Bhamaglllaga, other
than those included in Part 2(b). 2000 2600
(ii) Areas up to Goel from Kamban Side and areas
up to Arnas from Keasi side in Tehsil Mohre. 1600 2100
(c) Doda District:
Illaquas of Padder and Niabat Nowgam in Kishtwar
Tehsil 2000 2600
(d) Leh District:
All places in the District
2000 2600
(e) Barmulla District
(i) Entire Gurez—Nirabat , Tangdar Sub—Division
and Keranlllagua 2000 2600
(i) Matchill 1600 2100
(f) Poonch and Rajouri District:
Areas in Poonch and Rajouri District excluding the towns 1200 1500
of Poonch and Rajouri and Sunderbani and other urban
areas in the two Districts.
(g) Areas not included in items (a) to (f) above, but which are
within the distance of 8 kilometers from the line of
Actual Control or at places which may be declared as 1200 1500
qualifying for border allowance from time—to—time by the
State Government for their own staff.
12. | Himachal Pradesh
1. Chamba District
(@) Pangi Tehsil, Bharmour Tehsil,Panchayats: Badgaun,
Bajol, DeolKugti, Nayagam and Tundah, Villages: Ghatu 2000 2600
of Gram Panchayatlagat, Kanarsi of Gram
PanchayatChauhata
(b) Bharmour Tehsil, excluding Panchayats and Villages 1600 2100
included in (a) above.
(c) JhandruPanchayat in Bhatiyat Tehsil, Churah Tehsil, 1200 1500
Dalhousie Town (including Banikhet proper).
2. Kinnaur District:
(i) Asrang, Chitkul and HangoKuno/CharangPanchayats,
15/20 Area comprising the Gram Panchayats of 2000 2600
ChhotaKhamba, Nathpa and Rupi, Pooh Sub-
Division,excluding the Panchayat Areas specified above.
(ii) Entire District other than Areas included in (i) above. 1600 2100




THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC. 4]

3. Kullu District:

M 15/20 Area of Nirmand Tehsil, comprising the

Gram Panchayats of Kharga, Kushwar and 2000 2600
Sarga
(ii) Outer—Saraj(excluding villages of Jakat—Khana 1200 1500

and Burrow in Nirmand Tehsil) and entire
District excluding outer Seraj area and pargana
of Pandrabis but including villages Jagat—Khana
and Burrow of Tehsil Nirmand).

4. Lahaul and Spiti District:

Entire area of Lahaul and Spiti 2000 2600

5. Shimla District:

(1) 15/20 area of Rampur Tehsil comprising of 2000 2600
Panchayats of Koot, Labana—Sadana, Sarpara
and Chadi-Branda.

(ii) Dora—Kawar Tehsil, Gram Panchayat of Darkali
in Rampur, Kashapath Tehsil and Munish, 1600 2100
GhoriChaibis of Pargana Sarahan.

(iii) Chopal Tehsil and Ghoris, Panjgaon , Patshau,
Naubis and Teen Koti of Pargana Sarahan,
Deothi Gram Panchayat of Taklesh Area, 1200 1500
Pargana Barabis, kasba Rampur and GhoriNog
of Pargana Rampur of Rampur Tehsil, Simla
Town and its suburbs (Dhalli, Jatog, Kasumpti,
Mashobra, Taradevi and Tutu).

6. Kangra District:
(i) Avreas of Bara Bhangal and Chhota Bhangal

(i) Dharamshala Town of Kangra District and the 1200 1500
following offices located outside the Municipal limits
but included in Dharamshala Town-Women’s ITI,
Dari, Mechanical Workshop, Ramnagar, Child Welfare
and Town and Country Planning Offices, Sakoh, CRSF
Office at lower Sakoh, Kangra Milk Supply Scheme,
Dugiar, HRTC Workshop, Sadher, Zonal Malaria
Office, Dari, Forest Corporation Office, Shamnagar,
Tea Factory, Dari, |.P.H-Sub-Division, Dan,
Settlement  Office, Shamnagar, Hinwa Project,
Shamnagar.

1600 2100

Palampur Town of Kangra District including HPKVV
Campus at Palampur and the following offices located
outside its municipal limits but included in Palampur
Town-H.P.

KrishiVishwavidhalaya Campus, Cattle Development
Office/Jersey Farm, Banuri, Sericulture Office/Indo—
German Agriculture  Workshop/HPPWD Division,
Bundla, Electrical Sub-Division, Lohna, D.P.O.
Corporation, Bundla, Electrical HESEE Division,
Ghuggar.
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7. Mandi District:
Chhuhar Valley of Jogindernagar Tehsil, Panchayats in 1200 1500
Thunag  Tehsil-of  Bagraa, Chatri, Chhotdhar,
Garagushain, Gatoo, Garyas, Janjehli, Jaryar, Johar,
Kalhani, Kalwan, Kholanal, Loth, Silibagi, Somachan,
Thachdhar, Tachi, Thana, Panchayats of Dharampur
Block-Binga, Kamlah, Saklana,Tanyar and Tarakholah,
Panchayats of Karsog Tehsil-Balidhar, Bagra, Gopalpur,
Khajol, Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and
Teban, Panchayats of Sundernagar Tehsil-Bohi, Batwara,
Dhanyara, Paura Kothi, Seri and Shoja.

8. Sirmaur District:
Panchayats of Bani, Bakhali, (Pachhad Tehsil), Bharog 1200 1500
Bheneri (Paonta Tehsil), Birla (Nahan Tehsil), Dibber
(Pachhad Tehsil) and Thana Kasoga (Nahan Tehsil) and
Thansgiri Tract

9. Solan District

Mangal Panchayat 1200 1500
10. Remaining areas of Himachal Pradesh not included in 320 400
items (1) to (9) above.
13. | Uttar Pradesh
Areas under Chamoli, Pithoragarh and Uttar Kashi Districts 2000 2600
14. | Uttarakhand
Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag and 2000 2600~

Champavat Districts.

EXPLANATORY MEMORANDUM

The retrospective effect given in these regulations relate to the pay and other allowances and benefits to the
officers of the Punjab National Bank and are essentially beneficial legislation. Hence, giving retrospective effect
to the said provisions of these regulations will not adversely affect the interest of any person as a result of such
retrospective application.

RAJESH VERMA, General Manager-HRDD
[ADVT.-111/4/Exty./517/19]

Note : The amendment regulations were published in the Gazette of India, Part Ill, Section 4 vide following
notifications, namely:—

Serial Number Date of Notification Date when published in

No. Official Gazette
@ ) ®) (4)

1. WIE-II-MISC-6 6.11.1987 12.12.1987

2. Nil 16.3.1989 15.4.1989

3. F-17/2/84-IR 31.07.90 01.09.90

4. WIE-II-MISC-91 29.04.91 25.05.91

5. F-17/2/84-1R 25.02.92 21.03.92

6. WIE-II-MISC-91 20.11.92 12.12.92

7. NIL 06.12.94 07.01.95

8. WIE-II-MISC-91 09.08.96 07.09.96

9. Nil 05.11.96 01.02.97
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10. WIE-II-MISC-91 11.03.99 10.04.99

11. PL:MR:POL:91 27.05.99 10.07.99

12. PL:MR:POL:91 14.07.2000 19.08.2000
13. WIE:II:MISC:91 27.08.2001 29.09.2001
14. PL:MR:POL:91 02.11.2002 28.12.2002
15. HRDD/MR/POL/91 09.03.2006 07.04.2006
16. HRDD/MR/POL/91 04.09.2006 08.09.2006
17. HRDD/OSR/POL/11(2) 18.12.2017 13.01.2018
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